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Job Related Information 

This document includes information about the role for which you are applying and the information you will 

need to provide with your application.       

1. Role Details 
 

Vacancy reference 15772 

Job title: Floodplain Meadows Partnership (Open University) Advocacy 

Manager  

Reports to: FMP director (Prof David Gowing) and FMP Project Manager (Emma 

Rothero) 

Salary: £33,169.00 to £ 39,609.00 pro rata 

 Terms and conditions: Academic Related 

Grade 7 

Duration of post: 3 years 

Working hours: 18.5 hours/week 

Location: Walton Hall, Milton Keynes, with option for flexible working 

arrangements 
Closing date: Noon, 29 March 2019 

Type of application form accepted: Standard  

Number of referees required: 3 

Unit recruitment contact: Resourcing-Hub@open.ac.uk  

 

 

mailto:Resourcing-Hub@open.ac.uk
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2. Summary of duties 
 

Overall job purpose 

To help further the conservation, restoration and hydrological functioning of floodplain meadows, through 
effective advocacy, synthesising and communicating the best scientific evidence, principles and data to ensure 
success of policy decisions. 

You will be responsible for raising understanding of the vital importance of floodplain meadows, the crucial 

roles that they play and the multiple benefits that they offer society, to help build on the Lawton principles of 

more, bigger, better and joined in floodplains. 

You will work across the biodiversity, farming and water sectors at both UK Government, and regional level 

where relevant to promote and influence policies that protect, enhance and create semi-natural grassland 

habitat in floodplains.  

Challenges and opportunities 

The main opportunity is to make a real difference to the conservation of rare, species rich floodplain meadows in 

the UK. 

The main challenge will be to develop relationships with key influencers across the conservation, water and 

agricultural sector at critical times, so that changes to policy will occur that benefit floodplain meadows. 

A further challenge will be to manage the time available to develop the most pertinent and impactful 

relationships. 

Main duties 

• To draft an advocacy plan to identify key principles and identify priority audiences. 

• To influence policy managers, government, statutory, non-statutory organisations and wider alliances in 
raising awareness of floodplain meadows 

• Specifically, to develop and maintain excellent working relationships with ministers, MPs, peers, special 
advisors and support staff to influence parliamentary debate, government and policies that relate to 
land management schemes, natural flood management and nature conservation. 

• To work with the FMP team to produce a POST Note about floodplain meadows and other semi-natural 
habitats in floodplains. 

• To co-ordinate FMP responses to policy documents. 

• To develop specific case studies and examples to be circulated to government and others during 
discussions on policy development 

• To attend for networking purposes and to present pertinent messages, conferences focussed on 
relevant policy development. 

• To influence future land management schemes through working with government. 

• To liaise with the Open University Parliamentary contacts to develop relationships with government. 

• To liaise with the FMP Steering Group and other stakeholders to keep them informed of progress. 

• To liaise regularly with the FMP Project Manager. 

• To collaborate with others in the delivery of workshops, short courses and scientific meetings related to 
floodplain meadows. 

• To collaborate with others to submit articles to a range of publications 

• To disseminate information to stakeholders as requested 

• To undertake other duties as required by the project director 
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3. Person specification 
 

 
Requirements    

 

Education, qualifications and training 

Essential:  • Educated to degree level or equivalent 

Desirable:  • Postgraduate or professional qualification 

 

Knowledge, work and other relevant experience 

Essential:  • Experience in an advocacy role  

• Experience of developing policy outputs that effect change 

• Experience of preparing briefing documents and external position statements  

• Understanding of what makes senior decision makers change policy and practice, using both 
formal and informal routes.  

• Understanding of current environment, farming and water policy in the UK 

• Flexible approach and ability to deal with the unexpected 

• Ability to remain calm in high-pressure situations 

• Ability to liaise closely with the wider team and key Steering Group members whilst working 
remotely and independently. 

Desirable:  • Experience of translating nature conservation, water management and farming priorities into 
policy  

• Experience of providing strategic advice to senior Government representatives and decision-
makers on complex policy issues 

• Experience of various media, including TV and radio 

• Personal experience of nature conservation activity 

 

Personal abilities and qualities 

Essential:  • Ability to think creatively and pragmatically about policy at both big picture and detailed 
implementation levels to identify authentic, empowering solutions. 

• Possess exceptional written and oral influencing skills, including the judicious use of data. 

• Ability to present data and concepts in an accessible way to large and small audiences. 

Desirable:  • Knowledge of environment, water and farming policy development 
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4. Role specific requirements e.g. Shift working 
 

 

 
5. About the Faculty/School/Floodplain Meadows Partnership 
 

The Floodplain Meadows Partnership sits within the School of Environment, Earth and Ecosystem Sciences, 
within the Faculty of Science, Technology, Engineering and Mathematics (STEM) at the Open University. The 
Open University hosts the Partnership, which is steered by a range of nature conservation, research and 
education bodies. More information about the Partnership, its objectives and Steering Group can be found 
here http://www.floodplainmeadows.org.uk/  
 
It is the objectives and research of the Partnership that will shape the policy focus of this role. The post will sit 
within the Floodplain Meadows Partnership and will answer to the FMP Director (Professor David Gowing).  
 
 
The Faculty of Science, Technology, Engineering and Mathematics (STEM) comprises: 
 

• School of Computing & Communications 

• School of Environment, Earth & Ecosystem Sciences 

• School of Engineering & Innovation 

• School of Life, Health & Chemical Sciences 

• School of Mathematics & Statistics 

• School of Physical Sciences 

• Knowledge Media Institute  

• Deanery including teams supporting Curriculum, Research and Enterprise, Laboratory Infrastructure and 
Faculty Administration 

 
“We aspire to be world leaders in inclusive, innovative and high impact STEM teaching and research, 
equipping learners, employers and society with the capabilities to meet tomorrow’s challenges” 
  
The Faculty of STEM consists of 700 staff and 1,800 Associate Lecturers. The Faculty delivers over 185 modules 
across undergraduate and postgraduate curriculum, supporting more than 20,000 students (full time 
equivalents) which is 29% of the OU total.  
 
The Faculty generates more research income (circa £20M) than any other Faculty, supported by a 
comprehensive laboratory infrastructure.  
 
We are proud of our distinctive values and capabilities underpinning our aspiration: 
 
We are inclusive: 

• We transform people’s lives, ensuring STEM education is openly accessible to many thousands of 
students from diverse backgrounds – our students express high satisfaction with their study experience 

• We engage the public in exciting citizen science and engineering, including through free open educational 
resources, multi-platform broadcasting, outreach to inspire the next generation and with programmes to 
encourage more women into STEM 

 
We are highly innovative: 

• We are at the forefront of innovative developments in teaching practical science and engineering at a 
distance, through simulated and remote access laboratories and practical experimentation 

http://www.floodplainmeadows.org.uk/
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• Our high quality teaching and curriculum are informed by world-leading research, strong links with 
professional bodies and communities of practitioners, as well as by scholarship focused on continuously 
improving our STEM pedagogy  

 
We deliver significant social and economic impact: 

• We provide STEM higher education at a scale and reach unsurpassed in the UK, with a sizeable 
international reach and further growth potential 

• We inject transferable STEM skills and knowledge direct into the workplace for immediate employee 
and employer benefit, as students combine study while working 

• The employability value of our courses is underpinned by accreditation from leading STEM Professional 
Bodies and Learned Societies, as well as partnerships and sponsorship with leading employers 

• Our high quality, applied and academically relevant teaching and research addresses real-world issues, 
delivering impact for industry and society, including addressing pressing STEM skill-shortages across the 
UK 

 
Further details can be found at http://stem.open.ac.uk/ 
 
 
School of Environment, Earth and Ecosystem Sciences 
The School of Environment, Earth and Ecosystem Sciences comprises approximately 40 academic staff and 25 
full time PhD students.  It is a broad-based multidisciplinary School that leads the OU’s teaching in the areas of 
Earth and Environmental Sciences.  We are responsible for the BSc Environmental Sciences and BSc Geography 
and Environmental Sciences qualifications and contribute towards the support of the BSc Natural Sciences.  We 
are particularly proud that our BSc in Environmental Sciences has attained double accreditation from the 
Institution of Environmental Sciences (IES) and Chartered Institute of Water and Environmental Management 
(CIWEM).  The School is also renowned for its interdisciplinary and transdisciplinary research, investigating past 
and present environments for a sustainable future, and we will be hosting submission for REF2021 in Earth 
Systems and Environmental Sciences (B7).  Our main areas of research are: Dynamic Earth, Earth System 
Modelling, Ecosystems, Palaeoenvironmental change and Educational Research related to the Earth and 
Environmental Sciences.  
 
Further details can be found at http://www.open.ac.uk/science/environment-earth-ecosystems/ 
 

6. How to obtain more information about the role or application process 

If you would like to discuss the particulars of this role before making an application please contact: Emma 

Rothero at Emma.Rothero@open.ac.uk  

If you have any questions regarding the application process please email: Resourcing-Hub@open.ac.uk.   

7. The application process and where to send completed applications 
 

Please ensure that your application 

reaches the University by:   

Noon, 29 March 2019. 

Your application should 
include the following: 

 

• A completed application form. 

• A covering letter in which you evidence how you meet the person 

specification (no more than 2 sides of A4 paper). 

• A Curriculum Vitae. 

http://stem.open.ac.uk/
http://www.open.ac.uk/science/environment-earth-ecosystems/
mailto:Emma.Rothero@open.ac.uk
mailto:Resourcing-Hub@open.ac.uk
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E-mail your application to: Resourcing-Hub@open.ac.uk  

8. Selection process and date of interview  
 

The interview panel will be chaired 

by: 

David Gowing 

The other members of the 

interview panel will be: 

 

 

Emma Rothero 

Ann Skinner  

 

 

 

 

 

 

The interviews will take place: During week commencing 22 April 2019 

The selection process for this post 

will include 

Presentation (15 minutes) 

Interview (upto 1 hour)  

Desk based exercise 

Tour of School of Environment, Earth and Ecosystem Sciences 

 

 

 

We will let you know as soon as possible after the closing date whether you have been shortlisted 

for interview.  Further details on the selection process will also be sent to shortlisted candidates.   

Applications received after the closing date will not be accepted. 
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