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Job Related Information 

This document includes information about the role for which you are applying and the information you will need to 

provide with your application.       

1. Role Details 
 

Vacancy reference 15874 

Job title: Post-Doctoral Research Associate 

 

  

Reports to: Senior Lecturer in Psychology 

Salary: £33,199 to £36,261 Pro rata per annum and according to qualifications 

and experience 

Terms and conditions: Research Staff 

Grade Academic Grade 2 Spinal 33 

Duration of post: Temporary contract until 31 July 2022 

Working hours: 30 hours per week 

Location: Walton Hall, Milton Keynes 

Closing date: 12:00 noon 25 April 2019 

Type of application form accepted: Application for Employment Form 

Number of referees required: Three 

Unit recruitment contact Email: Resourcing-hub@open.ac.uk 

  

mailto:Resourcing-hub@open.ac.uk
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2. Summary of duties 
 

We are seeking to appoint a highly motived Post-Doctoral Research Associate to work on a project titled 

‘Between protection and exclusion: Separated child migrants’ care relationships and caring practices.’ The 

project is funded by the Economic and Social Research Council to the Open University.  

Project Description 

This project sits against the backdrop of the displacement of over 65.6 million people globally, many of whom 

are children. Whilst some have moved with adult family members, the number who have been separated from 

primary carers at some point during their migration journeys has risen dramatically (Unicef, 2016). Little is 

known about separated children’s care for each other as they navigate contradictory, complex, and changeable 

immigration and welfare systems. Nor do we know how separated children’s care for each other is understood 

and treated by relevant adult stakeholders, including social workers, foster carers, educators, youth workers, 

religious leaders, legal professionals, and policy makers. This project has three work packages (WP1) To 

investigate how separated child migrants make sense of care relationships and caring practices; both the care 

they provide and receive, (WP2) investigate how adult stakeholders involved in the care of separated child 

migrants make sense of and value care relationships and caring practices and (WP3) an analysis of the cultural 

political economy of care for and by separated child migrants.  

Summary of duties 

The successful candidate will play a full role in the design, execution and dissemination of the project. Specific 

duties will mainly focus on work packages 2 and 3 and involve analysing critical political economy of the 

immigration-welfare nexus as it pertains to separated child migrants’ caring practices and care relationships. 

This includes media representations, policy, and the distribution and organisation of resources such as mapping 

state, market and civil society actors, networks and resources flows. Other responsibilities will include, but not 

be limited to, conducting semi-structured interviewing with individuals/focus groups, qualitative data analysis, 

updating and maintaining research project websites and engaging in social media and communications activities 

and dissemination activities.  

The successful candidate should have completed a PhD in critical political economy or a relevant field of 

expertise such as cultural political economy, feminist political economy, economic sociology or other disciplines 

bearing on the study of markets, politics and economic development that could be applied to care, migration 

and/or childhood.  

Job specification - To be a successful candidate you will possess: 

• A completed PhD in political economy or a relevant field  

• Experience conducting previous research, including evidence of design, execution and dissemination 

achieved outcomes 

• Experience working within the area of critical political economy that could be applied to care, migration 

and/or childhood 

• Experience conducting and analysing semi-structured interviews or focus groups 

• Experience of authoring or co-authoring academic outputs (e.g. journal articles, books, research 

reports) 

• Evidence of successful teamwork and collegial approach 
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• A good understanding of the ethical and social justice implications of research on sensitive topics 

• Ability to work collaboratively across disciplinary boundaries 

• Excellent written communication skills and an ability to discuss research with non-specialist audiences 

• Experience of updating and maintaining research project websites and engaging in social media and 

communications activities 

Job duties 

• To undertake policy and media analysis, and design and analyse Freedom of Information requests with 

a view to mapping state, market, civil society actors, networks and resource flows that contribute to the 

cultural political economy of care for separated child migrants 

• To design, conduct and analysis qualitative interviews or focus groups with stakeholders 

• To be responsibility for conducting the day to day running of the project 

• To formulate detailed plans for the project based on broad guidance from the project team 

• To undertake reviews of relevant literature 

• To contribute towards ethical clearance 

• To negotiate access with research participants  

• To travel to undertake interviews, which may include work outside of standard office hours but time off 

in lieu will be given and transport costs covered 

• To organise transcription and check transcript quality 

• To liaise closely with the Principal investigator and the project coordinator 

• To plan press releases, run project social media and maintain the project website 

• To write and contribute to work package reports, annual reports, team meeting and advisory group 

reports, briefing documents and policy documents 

• To write research papers suitable for publication in high quality academic journals 

• To travel to meetings and make presentations both with the advisory committee and to external 

stakeholders 

• To enhance relationships with existing collaborators and establish relationships with new partners 

• To engage in training programmes in the university that are consistent with the needs and aspirations 

of the project and those of the School 

• To undertake other duties as may be reasonably requested and that are commensurate with the nature 

and grade of the post 
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3. Person specification 
 
 
Requirements (E = Essential/ D = Desirable) 

Education, qualifications and training 

• Essential: A completed PhD in political economy or a relevant field  

• Essential: An undergraduate degree in a relevant field 

 

Knowledge, work and other relevant experience 

Essential:  • Experience conducting previous research, including evidence of design, execution and 

dissemination achieved outcomes 

• Knowledge of working within the area of critical political economy that could be applied to 

care, migration and/or childhood 

• Experience conducting and analysing semi-structured interviews or focus groups 

• Experience of authoring or co-authoring academic outputs (e.g. journal articles, books, 

research reports) 

• Experience of writing or communicating research ideas with non-specialist audiences  

Desirable:  •  Experience conducting interviews with high profile stakeholders 

•  Collecting qualitative data from professionals and practitioners 

•  Experience undertaking social media and print media analyses 

•  Experience of updating and maintaining research project websites and engaging in social 

media and communications activities 

 

Personal abilities and qualities 

Essential:  • Evidence of successful teamwork and collegial approach 

• Ability to work collaboratively across disciplinary boundaries 

• Excellent written communication skills and an ability to discuss research with non-specialist 

audiences 

• A good understanding of the ethical and social justice implications of research on sensitive 

topics 

Desirable:  • Initiative to resolve problems that might arise during the role      
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4. Role specific requirements e.g. Shift working 
 

• Ability to regularly be in the office in Milton Keynes 

• Willingness to travel to London, the Midlands and potentially other places in England for meetings and data 

collection. 

 

5. About the unit/department 
 

The Faculty of Arts and Social Sciences (FASS) 

The Faculty is the largest and most diverse at The Open University, with some 50,000 students studying our 

modules with excellent completion rates and consistently outstanding student satisfaction ratings. Noted for 

the strength of our interdisciplinary approaches, our scholars of international standing teach and research a 

very wide range of topics and themes in specific subject areas, recognized as world class or internationally 

excellent in the latest Research Excellence Framework (REF) in 2014, and having a direct and profound influence 

on our undergraduate and postgraduate teaching. 

The Faculty is currently organised into four Schools: 

• School of Psychology & Counselling 

• School of Politics, Philosophy, Economics, Development, Geography 

• School of History, Religious Studies, Sociology, Social Policy & Criminology 

• School of Arts and Cultures 

Students are supported by three Student Support Teams. These teams offer specialist study support to students 

undertaking our qualifications across the University. Members of academic staff, including regional academics, 

form part of these teams in sustaining and improving student progression and retention. 

The Faculty works closely with important organisations and institutions in the UK and other parts of the world 

in a range of validated partnerships and collaborations. Engaged in world-class, agenda setting research tackling 

the most difficult challenges facing us in the 21st Century, with work in numerous subject-based and 

interdisciplinary research groups and projects. 

With c.1800 members of staff comprising academics, associate lecturers, support staff and full-time research 

students working across the locations of the University, combining originality and innovation in research and 

curriculum, the Faculty of Arts and Social Sciences is a vibrant and exciting place to study and work. 

To find out more about the Faculty’s teaching, learning and research, please visit: http://fass.open.ac.uk/ 

The School of Psychology & Counselling 

The School of Psychology & Counselling is Europe’s largest provider of university-level education in Psychology 

& Counselling, offering undergraduate and research qualifications, and with taught postgraduate qualifications 

currently in development. The school has a vigorous research culture with strengths in psycho-social 

perspectives, counselling and forensic psychology. Our general orientation is specifically multi-perspectival and 

interdisciplinary and this is reflected in both our teaching and research - our students are not only versed in 

methodological skills, but also understand fundamental conceptual and philosophical issues in psychology, and 

the different ways in which psychological knowledge can be constructed and applied. We have a growing 

counselling curriculum at foundation degree and degree level. 

Members of the School work in close collaboration with psychologists in other Faculties including the Faculty of 

Wellbeing, Education and Language Studies (WELS), the Faculty of Business and Law (FBL) and the Faculty of 

Science, Technology, Engineering and Mathematics (STEM) in research, teaching and curriculum provision. 

Psychology & Counselling Staff and their Research interests 
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For individual staff profiles please visit: http://fass.open.ac.uk/psychology/people     

6. How to obtain more information about the role or application process 

If you would like to discuss the particulars of this role before making an application, please contact Dr Sarah 

Crafter on 01908653105 or email: sarah.crafter@open.ac.uk 

If you have any questions regarding the application process please contact the Resourcing Assistant, email 

Resourcing-Hub@open..ac.uk 

7. The application process and where to send completed applications 

Please ensure that your application 

reaches the University by:   

12:00 noon on 25 April 2019 

Your Application should include: • A completed Application for Employment Form 

• A curriculum Vitae 

• A cover letter detailing why you are suitable for this position (no 

longer than 2 sides of A4). 

8. Selection process and date of interview  

The interview panel will be chaired 

by: 

Dr. Sarah Crafter, Principal Investigator, School of Psychology, Faculty of 

Arts and Social Sciences. 

 

 
The other members of the 

interview panel will be: 

 

 

Dr. Rachel Rosen, Co-Investigator, Institute of Education, University 

College London. 

 

Dr Rose Capdevila, Senior Lecturer Psychology, Faculty of Arts and Social 

Sciences. 

 

 
The interviews will take place on: Interviews are planned to take place on the 10  May 2019 at Walton Hall, 

Milton Keynes but these dates may change if operationally required. 

The selection process for this post 

will include 

A completed Application for Employment Form, a covering letter and 

Curriculum Vitae. 

 

 

We will let you know as soon as possible after the closing date whether you have been shortlisted 

for interview.  Further details on the selection process will also be sent to shortlisted candidates.   

Applications received after the closing date will not be accepted. 
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