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Job Related Information 

This document includes information about the role for which you are applying and the information you will 

need to provide with your application.       

1. Role Details 
 

Vacancy reference 13539 

Job title: Lecturer in Sociology 

Reports to: Head of School 

Salary: £32,004 to £38,183 per annum 

Terms and conditions: Academic 

Grade AC2 

Duration of post: 2 years 

Working hours: 37 hours per week 

Location: Walton Hall, Milton Keynes 

Closing date: 12 noon on Monday 4 September 2017 

Type of application form accepted: Long application (see section 7 for more details) 

Number of referees required: 3 

Unit recruitment contact: The Recruitment Assistant, email FASS-Recruitment@open.ac.uk 

 

mailto:FASS-Recruitment@open.ac.uk
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2. Summary of duties 
 

The Post 

The person appointed will be a Central Academic member of the Sociology Discipline in the Faculty of Arts and 

Social Sciences at the Open University, Milton Keynes.   The Sociology Discipline is located in the School of 

History, Religious Studies, Sociology, Social Policy & Criminology, comprising of 60 staff in four overlapping 

disciplines, who share their work through research centres and School meetings. 

We are seeking an enthusiastic Lecturer to join a vibrant team of academics and support staff working on the 

design of exciting new curriculum and research projects that address the scope and consequences of digital 

change. You will have excellent knowledge of one or more topics related to digital sociology or the sociology of 

the digital (e.g. digital markets, digital surveillance, digital politics, digital bodies/health, digital literacy).  You 

should be able to demonstrate experience of working collaboratively with colleagues to develop high-quality 

distance learning materials for students and wider public engagement. 

You will join a team with an innovative approach to teaching sociology using mixed assets including; bespoke 

documentaries; online texts and interactive materials; and developing collaborative assessments using social 

media.  You will also contribute to the maintenance of our existing curriculum and new curriculum 

developments at the undergraduate level. 

You must have a doctorate in sociology or a closely related field and an excellent understanding of issues in 

contemporary sociology. You will understand some of the issues in delivering distance learning materials; have 

an ability to write clearly and cogently for a diverse student audience and have some experience of teaching in 

higher education. Experience of online or distance pedagogies will be an advantage, as will an ability to engage 

wider publics. 

Academic Management 

Contribute to processes of academic management and collective organization within the Department, Faculty 

and University, as required by the Head of Department. 

 

 

3. Person specification  
 

 

Requirements   (E = Essential/ D = Desirable) 

 

Education, qualifications and training 

Essential:   PhD submitted 

Desirable:  A teaching qualification in higher education 

 

Knowledge, work and other relevant experience 

Essential:   Competence in digital sociology or the sociology of the digital, for example, one or more 

of following:  
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o digital methods;  

o networked economies;  

o digital health/medicine;  

o surveillance and big data;  

o politics and cyber democracy;  

o AI and autonomous material objects;  

o cyberculture and post/trans-humanism;  

o new media;  

o smart cities;  

o digital work. 

 Competence in sociology, social theory or allied disciplines 

 A demonstrable research trajectory (e.g. publications, conference papers, scholarly 

engagement evidence, communication and writing skills) 

 Organisational and administration skills  

 Engage actively in research and produce high quality research outputs that will 

contribute to the profile of our existing areas of research excellence and enhance the 

Departments next REF submission 

 Working in teams and collaborative working 

 A commitment to equal opportunities policies and practices 

Desirable:   Teaching experience 

 Ability to design and produce distance learning materials 

 Familiarity with distance and online teaching pedagogies 

 Social media skills 

 A student-centred approach to teaching 

 Familiarity with mixed methodologies ideally including quantitative methods 

 

Personal abilities and qualities 

Essential:    Organisational and administration skills  

 Working in teams and collaborative working 
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4. Role specific requirements e.g. Shift working 

 

None. 

 
5. About the unit 
 

The Faculty of Arts and Social Sciences (FASS) 

The Faculty is the largest and most diverse at The Open University, with some 50,000 students studying our 

courses with excellent completion rates and consistently outstanding student satisfaction ratings. Noted for the 

strength of our interdisciplinary approaches, our scholars of international standing teach and research a very 

wide range of topics and themes in specific subject areas, recognized as world class or internationally excellent 

in the latest Research Excellence Framework (REF) in 2014, and having a direct and profound influence on our 

undergraduate and postgraduate teaching. 

The Faculty is organised into four Schools:  

 School of Psychology 

 School of Politics, Philosophy, Economics, Development, Geography 

 School of History, Religious Studies, Sociology, Social Policy & Criminology 

 School of Art History, Classical Studies, English & Creative Writing, Music 

 

Students are supported by three Student Support Teams. These teams offer specialist study support to students 

undertaking our qualifications across the University. Members of academic staff, including regional academics, 

form part of these teams in sustaining and improving student progression and retention. 

The Faculty works closely with important organisations and institutions in the UK and other parts of the world 

in a range of validated partnerships and collaborations. Engaged in world-class, agenda setting research tackling 

the most difficult challenges facing us in the 21st Century, with work in numerous subject-based and 

interdisciplinary research groups and projects. 

With c.1800 members of staff comprising academics, associate lecturers, support staff and full-time research 

students working across the locations of the University, combining originality and innovation in research and 

curriculum, the Faculty of Arts and Social Sciences is a vibrant and exciting place to study and work. 

To find out more about the Faculty’s teaching, learning and research, please visit: http://fass.open.ac.uk/  
 

The Sociology Discipline  

The Sociology Discipline is widely known for its interdisciplinary, socio-cultural approach to both teaching and 

research. Its activities in both areas share a commitment to developing practical approaches to studying the 

relationships between culture, economy, individuals, technologies and the material world. 

Sociology Staff 

Dr Simon Carter Head of Discipline, Senior Lecturer: Science and Technology Studies especially as 

applied to issues of health and medicine. Website: the cost of living  

http://fass.open.ac.uk/
http://www.cost-ofliving.net/
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Dr Neil Clarke Lecturer and Staff Tutor, North West of England: Work, work organisations, and 

work related technologies; sociology of technology. 

Dr Matthew Cole Honorary Associate: Critical Animal Studies and the sociology of human-

nonhuman animal relations 

Ms Amy Dean Research Student: How young people are creating themselves as sexual people. 

Dr Umut Erel Senior Lecturer:  Migration, ethnicity, gender and class, culture and 
representation, mothering and citizenship practices amongst migrant women.  

Ms Jessica Evans Senior Lecturer: Interdisciplinary area of combinations of psychosocial theory, 
cultural and media studies and sociology 

Prof Ruth Finnegan Emeritus Professor: The comparative sociology/anthropology of artistic activity, 
communication, and performance. 

Ms Olivia Gable Research Student: Examining the publicly funded grants programme for popular 
musicians based in England 

Prof Marie Gillespie Professor, CRESC Director: Ethnicity, national and religious identities; 
ethnography and media; transnationalism and the south Asian diaspora; media 
audiences and publics; narrative theory; citizenship and practices of democracy; 
multiculturalism and cultural diversity policy; media and the politics of security. 

Ms Sue Hemmings Lecturer and Staff Tutor, East of England: Gender, sexualities and education; 
dissemination of good practice in the teaching of sociology and social policy. 

Dr Christina Julios Visiting Honorary Associate: Interested in socio-cultural practices harmful to 
women, the patriarchal mindsets that sustain them and wider public policy 
responses. 

Prof John Law Emeritus Professor: Science, technology and society, material semiotics, the 
social life and performativity of methods. 

Dr Liz McFall Senior Lecturer: Sociology of markets and economic life, personal finance, 
consumption, commercial promotion. Co-editor of Journal of Cultural Economy 
Website: Charisma: consumer market studies. 

Dr Peter Redman Senior Lecturer:  Psychoanalytically-informed sociology and cultural studies; 

heterosexual masculinities and masculinities and schooling. Co-editor 

Psychoanalysis, Culture and Society 

Prof Elizabeth Silva Professor: Research interests in Sociology and Culture 

Prof Sophie Watson Professor: Cities and water; Street Markets as sites of sociality, cultural practices 

and innovation; Religious Buildings, Spaces, Texts and Images, c.1800-2010. Co-

editor Sociology 

Prof Kath Woodward Emeritus Professor: Gender theories, diversity and assemblages of embodied 

selves, feminist materialist critiques in the field of sport. Co-editor Sociology 

 

 

http://www.tandfonline.com/toc/rjce20/current
http://www.charisma-network.net/
http://www.palgrave-journals.com/pcs/index.html
http://www.uk.sagepub.com/journals/Journal201569
http://www.uk.sagepub.com/journals/Journal201569
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6. How to obtain more information about the role or application process 

If you would like to discuss the particulars of this role before making an application please contact Dr Simon 

Carter (01908 659930 or email simon.carter@open.ac.uk) or Dr Liz McFall (01908 654409 or email 

liz.mcfall@open.ac.uk).  

If you have any questions regarding the application process please contact the Recruitment Assistant, email: 

FASS-Recruitment@open.ac.uk.  

 

7. The application process and where to send completed applications 
 

Please ensure that your application 

reaches the University by:   

 

12 noon on Monday 4 September 2017. 

Applications received after the closing date will not be accepted. 

 

 

 

Your application should include:  A completed application form (long version)  

 A covering letter in which you set out precisely the evidence of how 

you meet the person specification (addressing each element in turn) 

and what you can bring to this post 

 A curriculum vitae that includes details of academic qualifications, 

teaching, management and research experience, grants received and 

publications 

 

 

 

 

Post it to: 

 

The Recruitment Assistant 

  Department/Unit:   Faculty of Arts & Social Sciences 

Address:                Room 140, Briggs Building 

The Open University 

Walton Hall 

Milton Keynes 

Post Code:           MK7 6AA 

Or e-mail your application to: FASS-Recruitment@open.ac.uk  

8. Selection process and date of interview  
 

The interview panel will be chaired 

by: 

Dr Karl Hack 

The other members of the 

interview panel will be: 

 

 

Dr Simon Carter 

Dr Liz McFall 

ANO x2 

mailto:simon.carter@open.ac.uk
mailto:liz.mcfall@open.ac.uk
mailto:FASS-Recruitment@open.ac.uk
mailto:FASS-Recruitment@open.ac.uk
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The interviews will take place on: 3 October 2017. 

The selection process for this post 

may include 
The selection process for this post will include applicants being asked to 

submit a written teaching exercise, prior to the interviews.  This material 

will be discussed with the applicant as part of the interview process.  

 

 

We will let you know as soon as possible after the closing date whether you have been shortlisted 

for interview.  Further details on the selection process will also be sent to shortlisted candidates.   

 

 


