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Job Related Information 

This document includes information about the role for which you are applying and the information you will 

need to provide with your application.       

1. Role Details 

Vacancy reference 14749 

Job title: Research Associate, Philosophy 

Reports to: Professor of Philosophy 

Salary: £32,548 to £33,518 per annum according to qualifications and 

experience 

Terms and conditions: Research Staff 

Grade AC2 

Duration of post: Temporary contract until 30 September 2020 

Start Date: 01 October 2018 

Working hours: 37 hours per week 

Location: Walton Hall, Milton Keynes 

Closing date: 12:00 Noon, 29 June 2018 

Type of application form accepted: Long Version 

Number of referees required: 3 

Unit recruitment contact: The Assistant (Staffing), email FASS-Recruitment@open.ac.uk 

   

mailto:FASS-Recruitment@open.ac.uk
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2. Summary of duties 

The Post 

The Research Associate will join the ‘Heritage in War’ Project; a collaborative endeavour between Derek 

Matravers, Professor of Philosophy, The Open University and Helen Frowe, Professor of Practical Philosophy of 

the Stockholm Centre for the Ethics of War and Peace. The project is funded by the UK Arts and Humanities 

Research Council. The successful applicant will be appointed to the Department of Philosophy at the Open 

University. 

 

The Research Associate will be expected to produce and publish high-quality research on the project theme of 
the status of cultural heritage in war. The project, which will run until September 2020, seeks to answer three 
central questions: 

1. Under what circumstances may we intentionally or foreseeably damage sites of cultural property in war? 

2. What, if anything, ought we to do to protect cultural property in conflict zones, and at what cost? 

3. What is the appropriate response to damaged sites of cultural property? 

The project will draw on, and contribute to, work on the value and nature of cultural heritage, proportionality, 

agent-relative reasons, duties to aid, liability to harm, notions of ownership, the nature of value and valuing, 

and the value of reconstructed artefacts. The project’s findings have the potential to shed light on various 

aspects of war. It will help determine the circumstances in which an offensive designed to secure a military 

objective is rendered disproportionate by the collateral damage it will do to cultural property; or in which 

resources should be put towards protecting cultural property; or in which cultural property ought to be 

sacrificed for purely military objectives. As a corollary, it will help support public understanding about 

justification (or lack of justification) for engaging in war, and for conduct within war. Engagement outside of 

academia is a key part of the project. Our collaborative partners include the United States Military Academy at 

West Point, the Norwegian Ethics Council for the Defence Sector, the American University of Beirut and the 

Institute for Futures Studies in Stockholm.  

 

Job Specification 

The successful candidate will be expected to: 

 Undertake their own research, leading to papers submitted for publication within the tenure of the 

position. There may be scope for co-publication opportunities. 

 Disseminate his or her research via international conferences. 

 Attend and participate in the project’s events, including in the USA, the Middle East, and Europe. 

 Help in the production of a MOOC (Massive Open Online Course). 

 Undertake administrative work related to the project such as: organising and having an academic oversight 

of conferences, workshops, and project meetings; undertaking editing work; helping maintain, and writing 

content for, the project website. 
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3. Person specification 

Requirements   (E = Essential/ D = Desirable) 

Education, qualifications and training 

Essential:   A PhD in Philosophy in the Anglo-American tradition. You must be in possession of a 

completed PhD in order to take up the appointment. Those who do not yet have a PhD 

should include in their application a letter from their supervisor confirming the date of their 

defence as no later than the 1st of September 2018. 

 Knowledge of the theory of value, broadly construed so as to include Ethics or Aesthetics. 

 A record of high-quality academic publications, or evidence of outstanding research 

potential. 

Desirable:  Knowledge of the philosophy of cultural heritage, conservation, or war. 

Knowledge, work and other relevant experience 

Desirable:   Experience in working on a collaborative research project. 

 Experience with social media. 

 Experience in project management. 

 Experience working in the field of cultural heritage or international law. 

 Managing budgets. 

 Managing events. 

 

Personal abilities and qualities 

Essential:   Ability to work in interdisciplinary teams (team-working)  

 Ability to liaise appropriately with international teams 

 Ability to plan and organise own work to ensure deadlines are met 

 Ability to adapt to changing situations in a timely manner  

 Strong communication skills, with the ability to communicate effectively with both 
professionals and communities  

 Strong IT skills  

 Strong writing and presentation skills  

4. Role specific requirements e.g. Shift working 

The post-holder will be required to attend multiple overseas events as decided by the project leaders, which 

will include events in the USA, the Middle East, and Europe. 
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5. About the unit 

The Faculty of Arts and Social Sciences (FASS) 

The Faculty is the largest and most diverse at The Open University, with some 50,000 students studying our 

modules with excellent completion rates and consistently outstanding student satisfaction ratings. Noted for 

the strength of our interdisciplinary approaches, our scholars of international standing teach and research a 

very wide range of topics and themes in specific subject areas, recognized as world class or internationally 

excellent in the latest Research Excellence Framework (REF) in 2014, and having a direct and profound influence 

on our undergraduate and postgraduate teaching. 

The Faculty is organised into four Schools:  

 School of Psychology 

 School of Politics, Philosophy, Economics, Development, Geography 

 School of History, Religious Studies, Sociology, Social Policy & Criminology 

 School of Art and Cultures 

 

Students are supported by three Student Support Teams. These teams offer specialist study support to students 

undertaking our qualifications across the University. Members of academic staff, including regional academics, 

form part of these teams in sustaining and improving student progression and retention. 

The Faculty works closely with important organisations and institutions in the UK and other parts of the world 

in a range of validated partnerships and collaborations. Engaged in world-class, agenda setting research tackling 

the most difficult challenges facing us in the 21st Century, with work in numerous subject-based and 

interdisciplinary research groups and projects. 

With c.1800 members of staff comprising academics, associate lecturers, support staff and full-time research 

students working across the locations of the University, combining originality and innovation in research and 

curriculum, the Faculty of Arts and Social Sciences is a vibrant and exciting place to study and work. 

To find out more about the Faculty’s teaching, learning and research, please visit: http://fass.open.ac.uk/  
 
Philosophy 
 
Within FASS, philosophy is a thriving discipline with nine members of staff, covering areas as diverse as Modern 
European Philosophy, the Philosophy of Sport, Ethics, Mind, and Aesthetics. There is an active research culture 
and a vibrant graduate community. For further information on philosophy at the OU, please visit: 
http://fass.open.ac.uk/philosophy 
 
Your location is flexible but you must be willing to travel to project events which will take place in a number of 
cities, including London, Oxford, and Cambridge. 
 

6. How to obtain more information about the role or application process 

If you would like to discuss the particulars of this role before making an application please contact by email 

derek.matravers@open.ac.uk 

If you have any questions regarding the application process please contact The Assistant (Staffing) by emailing 

FASS-Recruitment@open.ac.uk 

http://fass.open.ac.uk/
http://fass.open.ac.uk/philosophy
mailto:derek.matravers@open.ac.uk
mailto:FASS-Recruitment@open.ac.uk
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7. The application process and where to send completed applications 

Please ensure that your application 

reaches the University by:   

 

12 Noon, 29 June 2018 

Applications received after the closing date will not be accepted. 

 

 

 

Your application should include:  A completed application form (long version). 

 A covering letter in which you explain how you meet the person 

specification; outline the contribution you can make to the project; 

and outline your research plans for the duration of the Associateship. 

 A curriculum vitae that includes your academic qualifications, your 

publications (or papers under review, specifying where they are 

under review), your teaching experience, and any relevant grants, 

awards or prizes.  

 An example of your research. This may be published or unpublished, 

and should not exceed 10 000 words. You may include two shorter 

samples or one longer sample. The samples should be sent by email 

attachment in either .doc or .pdf format with your application. 

Post it to: 

 

The Assistant (Staffing) 

  Department/Unit:   Faculty of Arts & Social Sciences 

Address:                Room 140, Briggs Building 

The Open University 

Walton Hall 

Milton Keynes 

Post Code:           MK7 6AA 

Or e-mail your application to: FASS-Recruitment@open.ac.uk  

8. Selection process and date of interview  

The interview panel will be chaired 

by: 

The interview will be Chaired by the Head of Philosophy or his nominated 

delegate.  

The other members of the 

interview panel will be: 

 

 

 Prof Derek Matravers, Professor of Philosophy, The Open University. 

 Prof Helen Frowe, Professor of Practical Philosophy, University of 

Stockholm Director. 

Further panel members will be advised to candidates successful for 

interview. 

 TBC 

 
The interviews will take place on: Interviews will take place at Walton Hall late July / early August 2018. 

mailto:FASS-Recruitment@open.ac.uk
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The selection process for this post 

will include 

The interview will begin with a short (15 minute) presentation of your 

research, future research plans, and how you see yourself contributing to 

the project. 

 

 

We will let you know as soon as possible after the closing date whether you have been shortlisted 

for interview.  Further details on the selection process will also be sent to shortlisted candidates.   

 

 


