Code of Conduct for Executive Committee Members
1.  Core Principles 
The E C aims to achieve the highest standards.

In the conduct of OUSA business, E C Members are expected to:

· act in the interests of the wider community of OUSA members

· exercise sound, rational judgement to do with E C business

· show appropriate respect and consideration when communicating with fellow E C Members and others, both inside and outside of meetings

· act with moral integrity and honesty, and in an ethical and honourable manner

· act in an open and responsible manner and be prepared to be accountable for their actions

· conduct themselves with objectivity, and in a calm and professional manner, influenced as little as possible by personal prejudices 

· respect confidentiality in any information which they have accepted to have been imparted to them in confidence and to show prudence and self restraint in their communications.

2.  Equal Opportunities and Discrimination 
Whilst promoting free and open discussion, the E C will not tolerate discriminatory behaviour or harassment whether aimed at its members or by them at others.

3.  Active Participation 
The current Constitution specifies the requirements on E C members with regard to attendance at E C meetings (section 11.4) and we recommend that if similar provisions are not included in the new Constitution, they should be included here. However, in addition to active participation in formal meetings, it is expected that all 
E C members will actively fulfil the responsibilities of their role description and carry out any other tasks which they have consented to undertake either on behalf of the 
E C or at the request of Association Officers.

4.  Communication 
E C Members are expected to bear in mind that any communication may be misconstrued as a communication from, or with the approval of, the E C as a whole.  Care must be taken to avoid or minimise such confusion, whether online or in face-to-face events.

5.  Individual opinion 
E C members are independent and free to offer their opinions on issues but in doing so are expected to bear the Core Principles in mind.  E C Members’ opinions should be offered in a respectful and professional way, to avoid harm to the reputation of the O U, E C, OUSA or offense to individual members.

6.  Virtual Communications on Systems External to the University

Members are not permitted to set up an 'official ' identity such as Deputy President or V P Student Support, on any virtual electronic system external to the University, without permission from the President or without notifying the O U S A General Manager.  As with First Class (F C) and all other virtual communication systems, including Facebook (F B) and Twitter, such identities must only be used for official business and conversely personal identities should not be used for official business.  It is not appropriate to use official IDs for social activities such as online games.  All relevant information relating to accounts using generic names, e.g. Deputy President or V P Student Support, must be transferable to the next postholder.  Any passwords used must be surrendered as part of the formal handover proceedings.  If there is no new postholder, all information must be surrendered to the President.  

Members need to be aware that OUSA has no moderating rights on social networking sites in the way it has in F C.  Considerable care needs to be taken to ensure that OUSA is not brought into disrepute in all publicly accessible media. 

7.  General Application of this Code of Conduct
This Code will apply to E C members throughout their period of office whenever they are dealing with matters which relate directly to their role within OUSA or are using information gained as a result of the role they are playing within OUSA. The intention is to ensure that the standard of conduct expected from E C members is consistent whether or not such members use personal or official identities and regardless of the venue or electronic system used.   
Approved by the Executive Committee 
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