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THE OPEN UNIVERSITY IN SCOTLAND’S  
UNIVERSITY INNOVATION FUND PLAN 2019-20 

 
 
The Open University in Scotland utilises the UIF Platform Grant from the Scottish Funding Council to maintain its knowledge exchange and 
innovation activities. We continue to engage with and develop activity to support the National Outcomes identified in relation to the Outcome 
Grant. 
 
We have fully engaged with the UIF Collaboration Manager on working collaboratively across the sector, sharing our experiences and learning 
from other institutions. Going forward, we will reflect and learn from the outputs of the cluster groups to further develop best practice in relation 
to innovation at The Open University in Scotland.    
 
For further information, please contact: 
Derek Goldman, Knowledge Exchange Manager, The Open University in Scotland 
derek.goldman@open.ac.uk   

mailto:derek.goldman@open.ac.uk
mailto:derek.goldman@open.ac.uk
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Outcome 1: Demand stimulation 
UIF Plan for 2018-19 Progress in 2018-19 Going forward in 2019-20 
1 We will develop further training with staff to 

broaden and build our expertise in knowledge 
exchange, stimulating new opportunities and 
increasing demand throughout Scotland.  
 

We have increased the number of academic 
staff involved significantly in knowledge 
exchange and research activity in Scotland. We 
have academic and research staff from across 
our central academic units supporting 
development work throughout Scotland.  
An example of our work is a Knowledge Transfer 
Partnership in Ayrshire to upskill staff employed 
in waste management to deal with hazards 
related to bio-aerosols and their impact on the 
environment. This project should help build 
capacity and competence from within the 
industry.         

We will continue to build our expertise in 
knowledge exchange, stimulating new 
opportunities and increasing demand throughout 
Scotland. 

2 As a Scotland-wide provider, we aim to 
generate KE interest across Scotland 
including remote and rural localities where 
traditional KE activities typically are fewer. 

We have increased our reach in relation to 
knowledge exchange and transfer work in 
remote and rural localities, reaching a diverse 
audience.  Examples include supporting the 
development of a badged online course on 
entrepreneurship, that is now being promoted 
throughout Scotland.  

We will continue to expand our reach to more 
remote and rural areas in Scotland, sharing our 
expertise and knowledge to the benefit of 
organisations and communities. 

3 We will further develop our work in Dumfries 
and Galloway as a strategic priority area for 
The Open University in Scotland.  We will 
develop our work as a partner in the Crichton 
campus and will continue to expand our work 
in the region. We will continue to employ a 
locally-based project worker to develop new 
connections with organisations in the region. 
Aligning our work to Scottish Government 
priorities, we will focus on SMEs and the third 
sector.  

We have carried out a needs audit in Dumfries 
and Galloway to better understand opportunities 
in the region, so that we can more effectively 
target our efforts in the region and increase our 
knowledge exchange offer by providing more 
academic led events on contemporary issues.     

We will continue to focus effort on contributing to 
the academic partnerships at the Crichton Campus 
– developing knowledge exchange activities where 
appropriate and working collegiality with other 
partners to ensure that the Crichton is more than 
the sum of its parts.   
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In collaboration with other academic partners 
on the Crichton Campus, we will continue to 
lead on a virtual Academy of Care for the 
region. The OU has spearheaded this concept 
and galvanised other partners to take this idea 
forward. This proposal also has significant 
strategic “buy in”, across the health and social 
care sector,  

The Academy of Care proposal has the potential to 
become an exemplar pan South of Scotland 
Enterprise Agency project. 

4 We will seek to play a key role in the work of 
the establishment of and delivery of education 
as part of the South of Scotland Enterprise 
Agency.  We will also contribute to the Skills 
Investment Plan for the region.  We will 
actively seek opportunities to support the 
knowledge and skills development of residents 
in the area and the innovation and productivity 
of businesses through the provision of a 
tailored offer providing curriculum solutions 
that are logistically difficult for others to 
provide, particularly in areas such as STEM.  
With other academic partners across the 
South of Scotland, we will develop effective 
learning solutions using digital platforms. This 
includes providing our expertise and 
knowledge to help the development of a 
recently funded Digital Hubs project involving 
our partners: Dumfries & Galloway College 
and Borders College.              

We have fully engaged with the Skills 
Investment Plan for the South of Scotland – 
including engaging in the wider work of the 
South of Scotland Enterprise Partnership 
(SOSEP), through the Crichton partnership and 
in the consultation of the development of the 
new agency. 

We will actively seek out opportunities to engage 
with the South of Scotland Enterprise Partnership 
to help them deliver on their aspirations in the 
early years of the new agency. 

5 We are well connected and represented within 
the third sector; we will further increase our 
footprint, by building on our third sector 
relationships, and by working pro-actively with 
the sector umbrella organisations, including 
ACOSVO and SCVO to generate further 
demand and interest for our services. Through 

We have continued to develop and deepen our 
relationships and wider offer to the third sector in 
Scotland. This includes working with umbrella 
organisations including ACOSVO and seeking 
out opportunities to support the third sector more 
generally, helping them to build evidence to 
inform their practice. Recent examples include 

We will continue to strengthen and build on our 
previous successes with the third sector, in 
knowledge exchange related activities – including 
working with the sector to help inform their work 
from a solid evidence base. Opportunities also 
exist with our research active academics to 
support the third sector to help them to become 
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The Open University’s Centre in Voluntary 
Sector Leadership (CVSL), we will provide 
knowledge exchange opportunities to support 
third sector organisations in Scotland, to 
enable innovation in evidence informed 
practice and improving sectoral leadership 
and management practices. 

working with the organisation, Survivors of 
Human Trafficking in Scotland (SOHTIS) to help 
them build evidence to support their work in 
Scotland and working with the sector wide 
organisation Volunteer Scotland to help them to 
increase skills within their staff and volunteer 
teams to bring attention to this issue.    

more effective in demonstrating outcomes and 
impact especially through our Centre for Voluntary 
Sector Leadership.    

6 We will tender to increase the number of 
Scottish Union Learning skills workshops we 
offer to a range of employers, increasing the 
demand in business for this university service. 
Typically, the participating groups are non-
traditional learners to whom we offer short 
modules and non-accredited workshop-based 
courses. We will develop activities to access 
more ‘hard to reach’ learners and will work 
with them to support the broader skills agenda 
in their workplaces. Working alongside our 
partner, Scottish Union Learning we will reach 
audiences we would otherwise not have 
access to. 

We have continued to support the work of 
Scottish Union Learning – furthering 
opportunities to support learners in the 
workplace, building skills and drawing on the 
support of the OU’s digital platforms to reach 
more learners.     
 

Opportunities exist to extend our range of activities 
with Scottish Union Learning – and we will further 
engage with them to explore new openings and 
possibilities in 2019-20 especially drawing on our 
OpenLearn platform.      
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Outcome 2: Commercialisation 
UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
7 We will continue to work with Interface, 

offering Open University expertise where 
appropriate. 
 

We have continued to work with Interface to 
identify appropriate opportunities for the OU to 
support. We have also increased the pool of 
research active staff and advised them of the 
potential opportunities.     

We will continue to promote Interface, where 
appropriate, to our research active academics 

8 We will explore the commercial use of our 
OpenLearn materials through a new 
programme called OpenLearn+, a bespoke 
‘pay for use’ programme currently being 
considered. This would enable tailored 
learning content to be made available to 
business and industry, on a chargeable – but 
low-cost basis.        

Where appropriate, we have promoted our 
badged online courses including a newly 
developed one on Entrepreneurialism to 
organisations and the wider HE sector. There 
are opportunities to use this course as part of a 
wider programme on promoting 
entrepreneurialism 

We will explore further opportunities to provide 
wraparound content to support open educational 
resources on a low-cost chargeable basis with 
business and industry 

9 We will develop creative solutions in 
response to appropriate training and 
development needs e.g. use of the OU’s 
FinTech (Financial Technology) Badged 
Online Course with business and industry.  

We have deepened our relationship with the OU 
Business School, to explore other potential 
opportunities in Scotland around Fin Tech, and 
to promote our offer in this area 
 

We will continue to develop the relationship with 
the OU Business School, to explore other potential 
opportunities in Scotland around Fin Tech, and to 
promote our offer in this area 

10 As part of our strategy, using UIF to create 
innovative opportunities, we believe that we 
can also use this as a lever to secure 
additional, or matched resources from other 
sources to further increase our activities.      
 

We have been able to use UIF funding to part 
contribute to larger OU research and 
development programmes including working 
with the Scotch Whisky research Institute, 
working in waste and environmental 
management, and in promoting our expertise 
from Space Science in other contexts in another 
project with SMEs (applying the ideas in another 
context/setting) 
 

Although we have had some success on levering 
income from other sources (within and outwith the 
OU), we will consider how we can further develop 
opportunities by exploring more co-funding 
opportunities       

 
We will work closely with our OU colleagues 
across the UK to explore and respond to 
opportunities for calls from the Industrial Strategy 
Challenge Fund to enhance developments in 
Scotland.  
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Outcome 3: Greater Innovation 
UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
11 We will produce a strategic knowledge 

exchange plan for Scotland and establish an 
internal strategic reference group, to set 
priorities, source new opportunities and 
evaluate the effectiveness and impact of our 
outputs.  

Plans have been agreed for a KE development 
event in the Summer of 2019 involving key staff. 
Thereafter it’s envisaged that this will form the 
basis of a reference group, that will help to 
articulate and define a strategy for 2019-20 

We will hold a knowledge exchange development 
event in the summer of 2019 involving key staff. 
Thereafter it is envisaged that this will form the 
basis of a reference group, that will help to 
articulate and define a strategy for 2019-20 

12 We will work towards a strategic engagement 
plan for Scotland in our each of our Strategic 
Research Areas (SRAs): 
• Space 
• Citizenship and governance 
• International development-  
• Technology enhanced learning 
 

Plans are well developed to engage with our 
Strategic Research Areas (SRAs) including 
Space Science. For example, we are working 
with colleagues in the SPRINT project (Space 
Research Innovation Network for Technology), 
that the OU are partners in, to engage SMEs in 
Scotland utilising technologies derived from 
Space in other contexts. We have also been 
working with the SRAs on broader public 
engagement activities e.g. by making current 
research accessible to a lay audience. 

We will continue to work with our Strategic 
Research Areas – and source out new or 
developing activities in Scotland. Particular 
examples include opportunities related to space 
science – and working with this sector in Scotland, 
drawing on the OU’s world class expertise  
 
We will disseminate the impact and outcomes of 
our Scottish Government-funded teacher 
education programme in Zambia (ZEST).   

13 We will continue to support the development 
of open educational resources, massive open 
online courses (MOOCs) and other informal 
learning activities to have a national impact.  

We have collaborated with our STEM Faculty on 
the development of a new badged online course 
on Understanding Autism, and in collaboration 
with the Autism Network in Scotland, and the 
Scottish Government we will follow through 
approximately 70 learners as part of an impact 
case study for the Research Excellence 
Framework (REF 2020) 

We will further promote our Badged Online Course 
offerings e.g. in entrepreneurship, working with 
other providers and the HE sector to engage more 
learners in online skills-based learning  
 
We will launch a free badged online course on the 
Scots language in the summer/autumn of 2019, 
developed in collaboration with Education Scotland  
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14 We will continue to provide an extensive range 
of our popular public facing events, many of 
which have innovation and development as the 
core theme e.g. the use of digital technologies 
to support older people who are socially 
isolated, wearable technology and in support 
of Scotland’s developing space and satellite 
industry, working with industry and in 
partnership with other HEIs. 

We have delivered a number of public events on 
a variety of themes including “Glasgow, 1919 – 
the Battle of George Square”.  
 
We have increased our collaboration with the 
Science Festivals in Scotland – including 
significant involvement in the Edinburgh 
International Science Festival and the Glasgow 
Science Festival in the spring and summer of 
2019.    
 

A number of other public events are also planned 
to coincide with the OU’s 50th anniversary, 
including events with the third sector. 
 
Where appropriate, further building on our 
successes in the Science Festivals and similar 
opportunities. For example, in October 2019 we 
will work with our Dynamic Earth, and some of 
our academics involved in the OU and BBC 
collaboration on Blue Planet 2. We will provide 
public facing events in this topical area, including 
the environmental consequences of plastics 
pollution.    

15 As a University operating across the four UK 
nations, we will seek to maximise the impact of 
additional UIF monies to leverage funds 
through our support of UK-wide bids to the 
Industrial Strategy Challenge Fund, ensuring 
that Scottish business and industry benefit 
from the scale of innovation projects that the 
OU can offer due to its scale and reach.  This 
includes working in partnership on ISCF with 
other Scottish HEIs and working with business 
in Scotland as part of the projects.   
 
We will seek to leverage funding from 
additional sources (such as HEIF, Innovation 
Centre Funding and Research bodies) through 
research, innovation and knowledge exchange 
activities by ensuring that Scottish partners 
can benefit from the internationally renowned 
research and enterprise activity we are 
undertaking across the UK and Europe.   
 

We have also supported key projects that are 
currently active in Scotland, and that can 
demonstrate significant impact. Examples 
include supporting an OU research project with 
the Scotch Whisky Research Institute on 
counterfeit testing, working with organisations in 
Scotland to improve their waste management 
processes, and a research project related to the 
wetlands in the Outer Hebrides. We endeavour 
to ensure that the work we support is aligned to 
the UK’s Industrial Strategy. Additionally, we are 
working closely with colleagues on our campus 
in Milton Keynes re potential opportunities 
related to calls for the Industrial Strategy 
Challenge Fund. 
 
We have also developed new innovative 
relationships with external organisations 
including SOHTIS (Survivors of Human 
Trafficking in Scotland), and we are actively 
contributing to their research agenda 

We continue to seek out other funding 
opportunities e.g. the Higher Education 
Innovation Fund (HEIF), and through the 
Industrial Strategy Innovation Fund (ISIF), 
working in collaboration with the wider OU 
community. 
    
We will continue to innovate and seek out 
opportunities to work with other HEIs and other 
partners where appropriate to build capacity and 
reach.  
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Outcome 4: Entrepreneurialism 
UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
16 As a Four Nations university, we have 

successfully leveraged HEIF funding to 
resource an Employer Engagement post to 
develop opportunities for OU in Scotland 
students to undertake paid internship 
opportunities with SMEs in Scotland, many of 
whom will be startup companies. We will 
participate in the Santander Universities 
Internship Programme in Scotland. Students 
will also be able to take part in the Santander 
Universities Entrepreneurship competitions.  

Employer Engagement Officer in post 2018-19 Employer Engagement post will continue to be 
funded for 2019-20. 

17 We will promote the University’s range of 
taught postgraduate courses and research 
degrees in entrepreneurship and innovation.  

We have promoted our suite of modules and 
qualifications in this area extensively to potential 
new entrants to The Open University.    

We will continue to promote the University’s range 
of taught postgraduate courses and research 
degrees in entrepreneurship and innovation. 

18 We will continue to promote 
entrepreneurialism in students through our 
Careers and Employability Service in 
Scotland including free online resources 
such as 
http://www.open.edu/openlearn/money-
business/explore-your-future-entrepreneurial-
ideas 

Our Careers and Employability Services have 
been fully aligned to developments in Scotland 
in the entrepreneurship arena – including the 
promotion of our new course to prospective 
students, or those who have expressed an 
interest in terms of their career intentions or 
aspirations. 

We will continue to promote entrepreneurialism in 
students through our Careers and Employability 
Service in Scotland including free online resources 
such as http://www.open.edu/openlearn/money-
business/explore-your-future-entrepreneurial-ideas 
 

19 We will refresh and revise The OU in 
Scotland’s popular open educational 
resource: Rural entrepreneurship in 
Scotland, available for free on the 
OpenLearn platform. Over the period of this 
outcome agreement we are looking to build 
on constructive feedback from users to 
revise this resource to support the 
development of broader and more generic 
entrepreneurial skills.  

We have produced and developed a badged 
online course on Entrepreneurship for those at 
the early stages of thinking of becoming an 
entrepreneur. We have promoted this resource 
to a wide audience, and to the HE and College 
sector more generally who can use it in full, or in 
part given its Creative Commons licensing 
arrangements. We have promoted this course 
widely to a range of support organisations, 

We will develop a companion resource to support 
our badged online course, that will enable learners 
to study it collectively/in groups and to develop a 
community of practice to support learning. 

http://www.open.edu/openlearn/money-business/explore-your-future-entrepreneurial-ideas
http://www.open.edu/openlearn/money-business/explore-your-future-entrepreneurial-ideas
http://www.open.edu/openlearn/money-business/explore-your-future-entrepreneurial-ideas
http://www.open.edu/openlearn/


Page 9 of 15 
 

including the entrepreneurship hub at the Royal 
Bank of Scotland. 

20 We will develop our support for students 
looking to become entrepreneurs or develop 
their entrepreneurial thinking, through 
building relationships with Entrepreneurial 
agencies in Scotland, such as Converge 
Challenge, RSE and Women’s Enterprise 
Scotland, and support students in taking part 
in enterprise competitions. 

We have supported initiatives at the Crichton 
Campus in Dumfries, working with other 
academic partners to promote entrepreneurial 
opportunities in the South of Scotland. 
We have had a number of introductory 
conversations with other HEIs to seek out 
opportunities for collaboration and explore ways 
to work together, especially in relation to digital 
learning.          

We will continue to work with entrepreneurial 
organisations in Scotland to increase our breadth 
and reach – especially in remote and rural 
localities 
We will continue to hold discussions with other 
academic partners in the South of Scotland to 
explore synergies and to seek out ways of better 
supporting entrepreneurs in that region.    

21 We have successfully supported our first OU 
scholar on to the “Unlocking Ambition” 
programme supported by the Royal Society 
of Edinburgh (RSE). We will deepen our 
relationship with the RSE to promote their 
scholarship schemes, including working 
collaboratively to arrange joint events and to 
build interest and awareness of 
entrepreneurialism generally. 

We have collaborated with the Royal Society of 
Edinburgh on their various entrepreneurial 
support programmes, including the Unlocking 
Ambition programme. Our RSE scholar for 
2019-20 has also assisted in various ways to 
inspire other potential entrepreneurs to engage 
with The Open University. 

We continue to work with the RSE and to promote 
their programmes to OU students, drawing on our 
current scholar as a positive role model. 

22 Working with colleagues across the OU UK-
wide, we will review our current enterprise 
and knowledge exchange training provision 
for key staff. We will develop a KE 
ambassador approach, with staff involved in 
our outreach and partnership activities in 
Scotland, who will have KE as a core part of 
their toolkit in engaging with employers, third 
sector organisations etc. In addition, this 
should also help to stimulate demand. 

We have secured the wider support of a team of 
academics across the OU, with a specialism in 
entrepreneurship to support developments 
across Scotland in this area. 

We will work with a broad team of academics 
across the OU, with a specialism in 
entrepreneurship to support developments across 
Scotland in this area. 
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 Outcome 5: Internationalisation 
 UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
23 We will continue to support the development 

of open educational resources, massive open 
online courses (MOOCs) and other informal 
learning activities to have impact at both a 
national and international level e.g. OU/BBC 
co-produced series Blue Planet II and 
associated OU educational resources had 
global audience and direct impact on public 
attitudes towards the discarding of plastics.  
We will build on this interest in the 
environment to offer a number of public 
engagement events with scientific and 
geographic organisations in Scotland. We are 
currently developing a partnership approach 
with the Royal Scottish Geographical Society 
to explore ways of working together and 
reaching new audiences.  
 

We continue to champion the use of 
internationally available open educational 
resources – including MOOCs and the 
FutureLearn platform. As a digital provider, by 
default there is an international dimension to 
our work where we have global reach across 
all our engagement mediums. Our multi-media 
approach puts us in an unrivalled position to 
have scalable programmes, and we have 
further exploited opportunities in the last 12 
months.  
    
We have worked with the Royal Scottish 
Geographical Society to support two very 
successful events around the OU and BBC co-
production of Blue Planet 2 – with over 700 
attendees in Glasgow and Edinburgh. The 
events highlighted the environmental damage 
to the world’s oceans. Similarly we have 
produced a range of supporting publications 
including posters to highlight the issues.    

We will continue to work with other organisations 
that have an international outlook in Scotland, 
whether that be in relation to business and 
industry, or the third sector. For example, we are 
exploring opportunities to deepen our relationship 
with the Royal Scottish Geographical Society with 
topics that will have global significance   
 
A number of the research programmes described 
earlier, may have international significance e.g. the 
work with the Scotch Whisky Research 
Association – could have broader, international 
ramifications. Some of our work in this area will 
also involve international partners. 

24 The OU will co-host the Commonwealth of 
Learning’s (COL) ninth Pan-Commonwealth 
Forum at BT Murrayfield, Edinburgh from 9 to 
12 September 2019. Held every three years, 
the Pan-Commonwealth Forum is one of the 
world’s leading international conferences on 
open, distance and technology-enabled 
learning. It attracts over 600 delegates from 
across the 53 nation members of the 
Commonwealth and beyond. 

 The OU will co-host the Commonwealth of 
Learning’s ninth Pan-Commonwealth Forum:  
Innovations for Quality Education  
and Lifelong Learning at BT Murrayfield, 
Edinburgh from 9 to 12 September 2019.  
The forum will cover four main themes: 

• Employability 
• Equity and Inclusion 
• Opening up Education 
• Technology 

https://pcf9.org/
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25 We will support the University’s ‘Brexit 
Project’ to develop written articles, audio and 
audio-visual pieces as a prompt to examine 
Brexit's relationship with the different 
situations and experiences of the UK and 
Ireland's nations and regions, industrial 
sectors and social groups, and to encourage 
radical speculation on its consequences.  

We have continued to support the OU’s Brexit 
project contributing with content, and 
discussion pieces 
 

We will continue to support the OU’s Brexit Hub 
contributing with content and discussion pieces. 

  

http://www.open.edu/openlearn/society
http://www.open.edu/openlearn/society
https://www.open.edu/openlearn/brexithub
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Outcome 6: Inclusive growth and social impact 
UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
26 We will continue to develop our relationships 

with third sector organisations developing 
capacity, skills and impact via the application 
of new research and learning from global 
contexts and in leadership.  
 
Drawing on the OU’s expertise around social 
impact, we will continue to work with 
organisations to help them to demonstrate 
the effectiveness of their interventions. 
Historically, we have significant experience 
working with the third sector to help them add 
value to their organisation(s), especially 
around social impact and benefits to users of 
their services. We will continue to build on 
our efforts in 2018 – 19.   
 

We have worked extensively with the third 
sector to help organisations build capacity, 
provide evidence and to support them as 
part of our wider social mission. A 
longstanding partnership has been with the 
Cyrenians (who work with people on the 
margins of society). We have collaborated 
with them, to help to provide a compelling 
evidence base for their work. Other 
organisations have been introduced to our 
free and readily accessible resources – 
especially for those new to HE study, or 
who are lacking confidence in their abilities. 
We have also worked with the third sector 
to help them to skill up their workforce and 
to provide effective and accessible learning 
solutions. We are currently working with 
Volunteer Scotland to help them to upskill 
their various teams. 

We will continue to develop our relationships with 
third sector organisations developing capacity, 
skills and impact via the application of new 
research and learning from global contexts and in 
leadership.  
 
We will run an extensive range of sector events 
throughout Scotland, drawing on the national and 
international expertise of the OU to engage policy 
makers, employers and the workforce in key 
issues.  
 
We will continue to promote our collaborative 
model of co-delivered events with e.g. third sector 
and community organisations, with many of the 
events having a focus on wider social impact.   
 

27 We will continue to develop our work on 
dementia to help support carers, 
communities and workplaces, to better 
support people who are living with the 
condition to lead more fulfilled lives. We are 
currently working on a Dementia & Language 
Learning project in partnership with Lingo 
Flamingo; a Scotland-wide social enterprise 
to provide tailored foreign language 
workshops to older adults in care homes. 
This project is a unique collaboration that 
also involves the University of Edinburgh, 
who are researching the impacts of the 

We continue to work with the social 
enterprise, Lingo Flamingo, who support 
older people with dementia. We have 
worked with them to enhance their 
curriculum and to train their volunteers in 
language learning. Our support to this 
organisation has been highly valued, and 
we have been able to enhance their broad 
curriculum offer and added value to the 
quality of their learning materials. This 
project has also involved the Department of 
Neurosciences at the University of 

We will continue to work with Lingo Flamingo, 
with a view to disseminating outcomes and to 
see if this model/approach can be scaled up 
further.  

 

http://www.lingoflamingo.co.uk/
http://www.lingoflamingo.co.uk/
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language interventions, with the OU involved 
in the design of the language learning 
activities and the training of the staff involved 
in the delivery. We have developed an online 
training course for volunteers, and early 
evaluation has been very positive.   

Edinburgh, who are tracking participants in 
the programme. 
 

28 We will deliver a unique, open 
educational resource promoting the 
Scots language for learning facilitators 
by the end of 2018. This project has 
been a collaboration with a number of 
partners and has the potential to engage 
a significant audience, across a diverse 
range of communities in Scotland, and 
beyond. 
 

Our Scots Language badged online course, 
developed in collaboration with Education 
Scotland, has been subject to a slight 
delay, meaning a later release than 
intended. This is in part due to further 
course enhancements being added, 
including another interactive activity. We’re 
planning to release the course in the 
Summer of 2019. We’ve already had 
considerable interest in the course, and 
how it can be used in a variety of contexts. 

We will launch our short Scots language badged 
online course in the summer of this year – and 
we’ll consider innovative ways of promoting it to 
maximise its potential, and to build an audience 
throughout Scotland. 

29 We will continue to support a distinct 
programme of cultural and public 
engagement, key sector seminars and 
lectures, as well as our continued 
production of free learning resources 
through the OpenLearn website, 
iTunesU, the OU channel on YouTube, 
the OpenScience Laboratory and 
FutureLearn. Those resources will also 
be actively promoted to the third sector 
in Scotland.   

We have co-delivered a number of joint 
events with other partners and tend to 
adopt a co-production model where we 
develop the idea and/or topic theme 
together. This has proved to be a very 
successful way to develop a shared model 
of working. 

We believe that inclusive growth and social impact 
are fundamental to 
the way that The Open University in Scotland 
operates and engages with organisations. We will 
continue to engage on that basis in our 
interactions with partners whether existing or new.     

30 As part of our cultural engagement 
programme, The OU in Scotland will continue 
to support a number of lectures and events at 
book festivals, arts festivals and science 
festivals across Scotland with our ‘flagship’ 
event being the Edinburgh International Book 
Festival where we have developed a strong 

We continue to collaborate with partners on 
a broad-based cultural engagement 
programme including large literary festivals 
(Edinburgh International Book Festival, Aye 
Write in Glasgow, and Bloody Scotland in 
Stirling), and smaller localised festivals in 
remote and rural locations (Ullapool Book 

Our cultural engagement programme has also 
been boosted in 2019 as part of our wider work to 
promote the OU in its 50th anniversary year.   
 
We will review our cultural engagement 
programme in the Autumn/Winter 2019 and 
consider our plans for 2020. 
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partnership over a number of years. Cultural 
engagement events enable the OU in 
Scotland to reach large audiences in person, 
and as a result, develop new contacts and 
collaborations.    

Festival and the Cove & Kilcreggan Book 
Festival in Argyll and Bute).  For the first 
time we have also collaborated with 
Glasgow Women’s Library on their “Open 
the Door” festival encouraging new writers. 
and we will have an OU graduate, who 
studied creative writing and is now a 
published author, presenting a workshop.  
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Outcome 7: Equality & Diversity 
UIF Plan 2018-19 Progress in 2018-19 Going forward in 2019-20 
31 We expect commitment and involvement 

from all our staff, students, partners and 
providers of goods and services in working 
towards the achievement of our vision for an 
inclusive university community: 
www.open.ac.uk/equality-diversity  
 

 We will continue to ensure that Equality and 
Diversity are at the heart of our identity as a 
university that are open to people, places, ideas 
and methods 
 
As part of our wider social mission, we will 
endeavour to ensure that we reach a wide 
demographic audience at our public facing events, 
reflective of the broader OU community, that is 
distinctive within the HE sector.   

32 We will consider the equality and diversity 
impact of our UIF activities. Many of our 
public facing events involve working with 
partners who represent and support 
disenfranchised groups. We also tackle 
challenging themes that reflect an inclusive 
approach e.g. we have developed events on 
the challenges of securing employment with 
a criminal record.      

We continue to monitor our UIF activities in 
relation to equality and diversity. Staff involved 
in our programmes are clearly aware of our 
obligations in terms of the Equality Act 2010 
(Specific Duties) (Scotland) 
 

We will continue to embrace innovative 
engagement strategies to encourage more 
disenfranchised, under-represented and 
marginalised groups to engage in our UIF related 
activities 

33 We will ensure our partners have due regard 
to the need to eliminate unlawful 
discrimination, promote and advance equality 
of opportunity, promote and foster good 
relations and subscribe to the vision and 
principles of our equality scheme. 
 

We actively lead by example when working with 
partners re: models of good practice in this area, 
and if appropriate, encourage practices to be 
challenged. Staff are also encouraged to be self-
reflective in their own behaviour in relation to 
Equality and Diversity issues, and as an 
organisation on-going training is provided 

We will work collaboratively with our partner 
organisations to ensure that our approaches to 
Equality and Diversity are consistent and joined 
up.   

 
 

http://www.open.ac.uk/equality-diversity
http://www.open.ac.uk/equality-diversity/sites/www.open.ac.uk.equality-diversity/files/files/ecms/web-content/OU-EqualityScheme-2016-2020-v1.00%20FINAL.pdf

