
   
 

   
 

 

Lecturer in EDI Implementation, Computing and 
Communications 

 
About the role 

We are looking to recruit an academic member of staff to lead on a series of student-facing EDI 
(Equality, Diversity, and Inclusion) initiatives in the School of Computing and Communications, 
working with us across the curriculum to help us address our awarding gaps.   
The School is a member of the STEM (Science, Engineering, Technology and Mathematics) Faculty. 
Currently, the highest priorities for STEM are the awarding gaps which concern Black students, Asian 
students, students with declared mental health disabilities, and students in the lowest quintile of the 
Index of Multiple Deprivation. 
 
Key responsibilities 

Teaching 
 

a. To work with the School’s Director of Teaching, EDI committee, our Student Recruitment 
and Support Centre, academics on module teams and others to contribute to the 
development, planning, delivery and updating of an innovative and successful curriculum 
that addresses our awarding gaps. 

b. To contribute to other EDI initiatives such as our Access and Participation Plan, Decolonising 
the University, and Athena Swan work 

c. To contribute to the presentation of Open University modules, including the briefing, 
debriefing, and training of part-time teaching staff (Associate Lecturers); the direction of 
teaching and assessment / examination by the University; engagement with the University’s 
Quality Monitoring and Enhancement processes, and membership of examination boards. 

 
Scholarship of Teaching and Learning - EDI 
 

a. To undertake a self-directed programme of Scholarship of EDI that is aligned with the 
School’s Scholarship/Research Strategy and that addresses one or more issues identified as a 
priority for the School.  

b. To support other members of academic staff in the School of Computing and 
Communications (including Associate Lecturers) who are undertaking Scholarship of 
Teaching and Learning in EDI. 

c. Disseminate scholarly outcomes in appropriate ways, including (as appropriate for career 
stage) peer-reviewed publication. 

d. Lead and contribute toward the research and gathering of data to inform important 
systematic changes in the module development, teaching, staff development and research 
within the school 

e. Develop an EDI community of practice working on scholarship activities, making use of the 
research time and study leave allocated to all academics. 

 
 
Administration, Management, and other duties 



 
 

   
 

 
a. To undertake a programme of appropriate professional development and undertake 

activities such as workload planning and Career Development and Staff Appraisal 
b. To comply with the University’s Health and Safety and Equal Opportunities policies in the 

performance of their duties. 
c. To contribute effectively as an active member of the School’s academic community. 

 
 
All Staff are expected to: 

1. Co-operate with the Open University in ensuring as far as is necessary, that Statutory 
Requirements, Codes of Practice, University Policies and Departmental Health and Safety 
arrangements are complied with. 

2. Have a strong commitment to the principles and practice of equality, diversity, and inclusion. 
3. Attend appropriate staff development events. 

 
 
 
 
 

 
 
 

Person Specification below 
 
 

  



 
 

   
 

Person Specification 

 

Essential 

• An undergraduate degree in a relevant subject area. 

• Experience of specific initiatives within HE/FE contexts designed to support students from 
under-represented groups 

• Academic expertise in the development of inclusive curriculum/student support practices in 
the teaching of computing and information technology with respect to students prioritised 
above  

• Strong leadership skills, with a proven ability to persuade and influence colleagues 

• An appreciation of the complexity of addressing EDI challenges in the context of online and 
distance learning 

• Sensitivity to the lived experiences of people from under-represented groups and an ability 
to represent the challenges others may face accurately and sensitively to a wide range of 
colleagues 

• The ability to write clearly and concisely in an informed, inspiring, and coherent manner. 

• Excellent team working skills and ability to work collaboratively and supportively with others  

• Excellent communication skills, both oral and written in a variety of contexts, including the 
ability to offer and receive constructive criticism. 

• An ability to plan, organise and complete work to agreed deadlines. 

• A commitment to the aims, ethos and values of the Open University including the principles 
and practice of equality and diversity. 

• Interests in Scholarship of Teaching and Learning and Research which align with School 
research and scholarship priorities. 

 

Desirable 

• A PhD in a relevant discipline, or equivalent experience. 

• Experience of offering staff development in EDI issues 

 
If you would like further details about the role before making an application, then please email your 

query through to Resourcing-Hub@open.ac.uk 
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About the Unit 
 
Faculty of Science, Technology, Engineering & Mathematics 
 
The Faculty of Science, Technology, Engineering and Mathematics (STEM) is comprised of: 
 

• School of Computing & Communications 

• School of Environment, Earth & Ecosystem Sciences 

• School of Engineering & Innovation 

• School of Life, Health & Chemical Sciences 

• School of Mathematics & Statistics 

• School of Physical Sciences 

• Knowledge Media Institute  

• Deanery including teams supporting Curriculum, Research and Enterprise, Laboratory 
Infrastructure and Faculty Administration 

 
“We aspire to be world leaders in inclusive, innovative and high impact STEM teaching and 
research, equipping learners, employers and society with the capabilities to meet tomorrow’s 
challenges” 
  
The Faculty of STEM consists of 2500 staff including 1,800 Associate Lecturers. The Faculty delivers 
over 185 modules across undergraduate and postgraduate curriculum, supporting nearly 19,000 
students (full time equivalents) which is 29% of the OU total.  
 
The Faculty generates more research income (circa £17M) than any other Faculty in the University, 
supported by a comprehensive laboratory infrastructure.  
 
We are proud of our distinctive values and capabilities underpinning our aspiration: 
 
We are inclusive: 

• We transform people’s lives, ensuring STEM education is openly accessible to many thousands 
of students from diverse backgrounds – our students express high satisfaction with their study 
experience. 

• We engage the public in exciting citizen science and engineering, including through free open 
educational resources, multi-platform broadcasting, outreach to inspire the next generation and 
with programmes to encourage more women into STEM. 

 
We are highly innovative: 

• We are at the forefront of innovative developments in teaching practical science and 
engineering at a distance, through simulated and remote access laboratories and practical 
experimentation. 

• Our high-quality teaching and curriculum are informed by world-leading research, strong links 
with professional bodies and communities of practitioners, as well as by scholarship focused on 
continuously improving our STEM pedagogy.  

 
We deliver significant social and economic impact: 

• We provide STEM higher education at a scale and reach unsurpassed in the UK, with a sizeable 
international reach and further growth potential. 

• We inject transferable STEM skills and knowledge direct into the workplace for immediate 
employee and employer benefit, as students combine study while working. 



 
 

   
 

• The employability value of our courses is underpinned by accreditation from leading STEM 
Professional Bodies and Learned Societies, as well as partnerships and sponsorship with leading 
employers. 

• Our high quality, applied and academically relevant teaching and research addresses real-world 
issues, delivering impact for industry and society, including addressing pressing STEM skill-
shortages across the UK. 

 
School of Computing & Communications 
 
The School of Computing and Communications has around 80 academic and research staff and is 
home for a number of visiting researchers and full-time and part-time research students.   
 
Our vision is to empower our students and wider society through life-changing learning and 
excellent research in computing & communications.  
 
We teach a comprehensive range of undergraduate and postgraduate qualifications.  Most of our 
students are studying part-time, and they study at different rates. We have the equivalent of over 
4600 full-time students registered for our undergraduate and postgraduate degrees across the UK 
and Europe, and approximately 30 PhD students studying both full and part-time. We have a degree 
apprenticeship in Digital Technology Solutions in England. In Scotland we have undergraduate 
degree apprenticeships in Software Engineering, Cybersecurity and IT Management for Business, 
and an MSc apprenticeship in Cybersecurity.  We also have a degree apprenticeship in Software 
Engineering in Wales. 
 
We pioneered an online Introduction to Cyber Security MOOC (http://bit.ly/1pMMKhk), hosted on 
Futurelearn, which has been studied by over 200,000 learners worldwide.  We also have extensive 
Open Educational Resources hosted by OpenLearn and have a robotics lab funded by HEFCE. 
 
We aim for, and achieve, international excellence in research and teaching. The OU’s Computing 
research performed strongly in the Research Excellence Framework (REF 2014) assessment, with 
75% of outputs rated world-leading or internationally-excellent, and an excellent research 
environment (100% rated world-leading or internationally-excellent).  
 
We focus on the use of technology to enhance people’s lives. Our research is:  

• Empowering: placing people at the centre  
• Situated: focusing as much on context as on technology  
• Interdisciplinary: creatively crossing discipline borders to give fresh perspectives and 

solutions.  
 
Our strong sense of collegiality and community continues to shape and direct the interdisciplinary 
approaches used throughout our work. The School of Computing and Communications holds the 
Athena SWAN Silver Award and is committed to transforming gender equality. We offer a highly 
flexible working environment and working practices which are family-friendly. 
 
 

http://bit.ly/1pMMKhk

