
 

  

  
  

Senior Practitioner Fellowship Scheme 2022 

Secondment Opportunity November 2022 – April 2023  
  

The Centre for Policing Research and Learning (CPRL) at the Open University invites 

applications for a Senior Practitioner Fellow based on a secondment paid by the Centre. The 

closing date for applications is 12 noon 6th October 2022 and is potentially a high value (and 

free) opportunity for police and their organisations.  

 

Senior Practitioner Fellows (SPF) are police officers or police staff with an interest in 

research. The Centre aims to create high-quality research evidence which can be used in 

policy and practice, so much of its research is based on a genuinely collaborative working 

relationship which brings together the knowledge, skills and experience of academics with 

those of policing practitioners.  The Scheme offers an opportunity for co-research, with 

police officers or staff joining a research team for the duration of the secondment.   

 

This SPF role is a six-month secondment opportunity to the Open University between 

November 2022 and April 2023 to work collaboratively on a high-profile research project, 

funded by the Home Office, in the Centre for Policing Research and Learning (CPRL).  The 

work programme involves supporting the delivery of several projects focused on learning 

and development and police officer wellbeing in the context of rape and serious sexual 

offences (RASSO) investigation.   As a SPF, you will be part of a large research team led by Dr 

Emma Williams (Principal Investigator) and you will be expected to contribute ideas and 

undertake data collection, analysis, and if you wish writing up, as part of the team, 

contributing your insights from practice and learning more about research design and 

methods through the project.   

 

Further details of the project and contact details of the project lead can be found in the 

Appendix on page 4.   

  

Benefits  

The value for the secondee is working inside a university and learning more about how 

research is designed and carried out. This improves the evidence-based practice skills of the 

Fellow, which they can take back into their organization. For academics, the research is 

more fully grounded in policing practices. 
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Previous SPF’s have written about the benefits they took from the Scheme.   Lucy Bottomley 

from Thames Valley Police (2021 Fellow) helped to conduct research into victim 

(dis)engagement in domestic abuse and rape cases. 

 

“I was given opportunities not only to work on the ‘Victim (dis)engagement in domestic 

abuse and rape cases’ project, which was, and continues to be, such an amazing experience, 

but also encouraged to look outside of the circle to attend further seminars, groups and 

training – something which I normally would have no access to as a Response Sergeant. I 

had access to many interesting meetings and exposure to a lot of the fantastic research CPRL 

is doing. This really enforced for me how many people are passionate about improving the 

police service nationally and the hard work involved in this. The three months flew by, where 

I participated in a review of police practice and policy around rape and domestic abuse, 

assisting in designing police focus groups and learning huge amounts as I went.  

 

Since returning, there is ongoing work around DV in Milton Keynes and force-wide. I am 

feeding back to the force strategic group the benefits of CPRL but also taking what I have 

learnt to improve our evidence-based practice to make it more rigorous”.  

 

Debbie Kerridge from Cambridgeshire Constabulary (2021 Fellow) worked on the translation 

of research into practice project: 

 

“I was responsible for conducting interviews with representatives from member forces to 

map out what tools and processes they use to facilitate this translation of knowledge into 

practice. This exposed me to a diverse audience of professionals at all levels. I found listening 

to the challenges that they face particularly interesting. I learned a great deal about the 

mechanisms used by forces across the country to disseminate and highlight the importance 

of research in guiding practice, many of which I hope to adapt and utilise back in my role to 

raise the profile and awareness of in-house research and analysis. 

 

Would I recommend applying for the Senior Practitioner Fellowship? I already have! Having 

been engaged in one role and in one organization for over 15 years, I initially felt some 

trepidation in undertaking something new, but I am so pleased that I did. My confidence 

grew from day one and it was gratifying to see how the everyday knowledge, experience and 

practice that I took for granted, was valued by CPRL. I genuinely found the experience to be 

mutually beneficial and would thoroughly recommend the fellowship as an opportunity to 

stretch your thinking, experience another organization and add practitioner perspective to 

important questions that may affect us all”. 
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Eligibility and practicalities  

  

• The Scheme is open to any police officer or police staff of any rank from those police 

forces and agencies which are members of the Centre1.   

• The OU reimburses the secondee’s salary, on-costs and pension for the duration of the 

Fellowship.  

• The Fellowship is offered as 1FTE (full time) option.   

• SPFs will mainly be home working but there will be an expectation to attend meetings or 

fieldwork sites where necessary.  

• Projects may involve travel around the UK for data collection. Travel, accommodation 

and subsistence to research sites will be paid.  

  

The academic community at the Centre for Policing Research and Learning  

  

While SPFs are working at the Centre, there will be opportunities to get involved in wider 

Centre activities, including lunchtime seminars, meetings with international academics, 

police academics seminars and so on.  There are around 80 academics at the OU with 

research or teaching interests relevant to policing.  The OU itself runs courses in various 

research methods, which SPFs will be welcome to join, subject to the work schedule of the 

research project.    

  

How to apply  

  

• Complete the Secondment Application Form including addressing how you meet the 

criteria in the Person Specification below  

• Please submit a CV with your application 

• Applicants will be assessed on their relevant skills and experience  

• Email completed form to: oupc@open.ac.uk by 12 noon on 6th October 2022 

• Interviews will take place w/c 17th October 2022  

• SPFs to start as soon as possible from November 2022   

 

As the Fellowship will need to be concluded by June 2023, applicants are requested to 

secure at least agreement in principle from their force to a secondment before applying.  

  

 
1 CPRL partner forces: Avon and Somerset Constabulary, Bedfordshire Police, British Transport Police, 
Cambridgeshire Constabulary, Dorset Police, Gloucestershire Police, Great Manchester Police, Gwent Police, 
Hampshire Constabulary, Hertfordshire Constabulary, Lancashire Constabulary, Merseyside Police, 
Metropolitan Police Service, National Crime Agency, Norfolk Constabulary, North Yorkshire Police, Police 
Scotland, Police Service of Northern Ireland, Staffordshire Police, South Yorkshire Police, Suffolk Constabulary, 
Thanes Valley Police, West Midlands Police. 
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Person specification  

  

Please address how you meet each point in your Personal Statement in the Secondment 

Application Form.  

  

• A qualification at Undergraduate level, or equivalent professional experience  

• Applicants should have an interest in learning and development, rape and officer 

wellbeing. Previous professional experience or knowledge of this area and 

investigations is highly desirable.  

• Whether you have any experience in conducting research using methods relevant to 

the project applied to (e.g. interview skills, focus groups/consultations, case file 

analysis, literature reviews)  

• Ability to work well in a team and collaborate on work projects  

• An understanding of police learning and development 

  

In addition, please indicate in the Benefits section of the Secondment Application Form 

what you hope to gain professionally from the secondment, and what your force will gain. 

 

Further information  

  

For general enquiries about the Scheme or an informal discussion about the research 

project, please contact Dr Emma Williams, Director of Research and Strategic Partnerships 

(emma.williams@open.ac.uk).     

 

Appendix 1 

  

Operation Soteria Bluestone: Embedding officer learning, development and wellbeing in 

rape investigations 

  

What is the project?   

The work involves supporting the delivery of several projects focused on learning and 

development and police officer wellbeing in the context of rape and serious sexual offences 

(RASSO) investigation.  This programme of work aims to produce high-quality academic 

research and outputs that have practical impact on the policy and practices about the 

investigation of RASSO. 

  

The Open University’s CPRL leads this strand of research as one of  five strands in a research 

programme across five academic institutions. The strands are: 

 

mailto:emma.williams@open.ac.uk
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• Victim care 

• Building offender centric investigations 

• Exploring repeat offenders 

• The use of data in local forces 

• Learning and development and the link to officer wellbeing 

 

The project builds on a first-year stage of the project completed in 5 UK police forces which 

focused on building a new methodology to explore the barriers to the successful 

investigation of rape and serious sexual offences. The extension of the project follows the 

recent publication of the rape review (The end-to-end rape review report on findings and 

actions (publishing.service.gov.uk)) which found systemic failings across the criminal justice 

system in its response to rape. Bluestone 2 forms the operational arm of a wider project 

‘Soteria’ reviewing the Criminal Justice System (CJS) response to rape.  Involvement in 

supporting this research project will provide a unique opportunity to influence and improve 

both policy and practice in this area including the development of a new National Operating 

Model for RASSO. 

 

The role of the SPF and key responsibilities 

The SPF will be part of a large research team led by Dr Emma Williams (Principal 

Investigator).  The role holder will support the delivery of the programme and will assist 

with the organisation of the data collection and field work.  There will be many 

opportunities for the SPF to enhance their research skills with opportunities to get involved 

in 2/3 projects running over the programme for year 2.  This is an exciting opportunity for a 

practitioner with interests in violence against women and rape and serious sexual offences, 

and/or learning and development. The Fellowship as currently funded would finish before 

the project ends, but the SPF will be offered the chance to contribute to write up of findings 

for publication and other dissemination activities (e.g. events, practice briefings), alongside 

other members of the team.  In return, the project will benefit from the operational 

experience and/or subject expertise of the SPF. This is an exciting opportunity to share 

knowledge and skills in both directions. 

 

Key responsibilities include: 

 

• Involvement in focus groups and research interviews. 

• Working collaboratively with policing practitioners through the Centre for Policing 

Research and Learning. 

• Attending meetings with key stakeholders, including at national UK level.  

• Working collaboratively to meet the deliverables set out in the research project plan.   

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/994816/end-to-end-rape-review-report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/994816/end-to-end-rape-review-report.pdf
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• Assist with the development of research seminars/events for academics, 

practitioners, and policy makers.  

Logistics  

  

The data collection may involve travel across the UK, but the majority of the work can be 

undertaken from home. Travel, accommodation and subsistence to research sites will be 

paid.  

  


